A mixed methods study of the experience of GP educational
supervisors.

Supplementary Material

Table S1; Demographics of 116 trainer survey responders.

No. years experience | Practice list No. of GP partners in | No. sessions per week Practice Socio-
as a trainer sizes the practice worked by trainer economic location
Number, (%) Number, (%) Number, (%) Number, (%)
Number, (%)
>10 >/= 8000 5 or more More then 8 Affluent
58 (50) 46 (39.7) 65 (56) 5(4.3) 15 (13)
6-10 6000-7999 4 7-8 Mixed
24 (20.6) 32 (27.6) 24 (20.7) 42 (36.2) 68 (58.6)
2-5 4000-5999 3 5-6 Deprived
18 (15.5) 24 (20.7) 18 (15.5) 59 (50.8) 33 (28.4)
<2 <4000 2 34
16 (13.7) 14 (12.1) 9(7.8) 10 (8.7)




Figure S1 How mixed methods models were used in this study
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Trainer Workload Responses
Strongly Disagree | | Neither Agree or Disagree | | Strongly Agree

100% 80% 60% 40% 20% 0% 20% 40% 60% 80% 100%

| complete some responsibilities of GP training in my own personal |
time

My work as an educational supervisor increased my job satisfaction. | -

Guidance on how much time should be allocated to training activities
such as ESR, would help me advocate for more protected time.

The quantity of clinical and administrative work | need to complete in
the GP practice negatively affects my ability to train registrars.

| have enough protected time to get to know my trainee and support
their individual learning needs.

My work as an educational supervisor is emotionally draining.

I have enough time for clinical supervision in my working day.

There is enough protected time for the portfolio - |

The training grant funds enough GP Supervisor time -

Figure S2: Likert responses to statements related to workload

Pastoral Care & Additional Training Needs Responses
Strongly Disagree | | Neither Agree or Disagree | | Strongly Agree

40% 20% 0% 20% 40% 60% 80% 100%

| know who to contact if my trainee has pastoral needs that | can not
meet on my own.

| believe providing pastoral support is a part of my role as an
educational supervisor.

| would know what to do if there was a breakdown in the professional
relationship between a trainee and me.

| am confident in identifying trainees with additional developmental |
needs.

| know how to access resources to support trainees with additional I
needs.

| am well place to provide pastoral support to my trainee. I

The deanery would provide me with sufficient support if | was to
highlight a trainees need for educational development.

| am confident in supporting trainees with additional developmental |
needs

Figure S3 Likert responses to statements related to trainee needs.



WBPAs, E-Portfolio & Exams Responses

Strongly Disagree | Disagree | Neither Agree or Disagree | | Strongly Agree
60% 40% 20% 0% 20% 40% 60% 80% 100%
I have been provided with sufficient training on how to provide I
feedback to trainees.

| am confident in preparing my trainee for ARCP.

| receive enough information to be kept up to date with the training
requirements for trainees.

WBPAs are a useful tool to help identify a trainee’s developmental
needs.

Teaching provided by the deanery on preparation for MRCGP exams I
for trainees is adequate.
Preparing the educational supervisors report is a good way to assess
a trainee’s professional development

Changes to training, e-portfolio and ARCP are well communicated. -
| have sufficient time to support trainees in completing WBPAs and
provide feedback.

Figure S4: Likert responses to statements related to assessments

Trainer Development & Support Responses
Strongly Disagree | Disagree | Neither Agree or Disagree | | Strongly Agree

80% 60% 40% 20% 0% 20% 40% 60% 80% 100%

The GP trainers’ group is a good environment for sharing
educational resources

The regional conference helps me meet my learning needs as an
educational supervisor.

| know who to contact to support the development of my specific
learning needs.

There are sufficient educational and training opportunities to
develop my skills as a GP Trainer.

Training to become a GP trainer adequately prepared me for the
role.

There are sufficient opportunities to develop my educational
supervisor skills

GP Trainers’ meetings are well supported by the Deanery.

| am able to find protected time for my professional development as
an educational supervisor.

Figure S5: Likert respones to statements relating to Trainer support.






ES focus group topic guide:

Introductory questions
e Why did you decide to become an ES?
e What do you get out of being an ES?
Questions about your role
e What is good about the way we train GPs in Scotland?
Questions about the barriers to effective educational supervision
e What prevents you from being able to do your job as an ES?
e What stops other GPs from becoming ESs?
Questions about what might support effective educational supervision
e What are we doing well to support ESs in the West of Scotland?

e What else could we do to support ESs in the West of Scotland?



GP Educational Supervisor Survey

Dear GP Trainer,
You are being contacted as a GP educational supervisor working in the West of Scotland.

We are aiming to explore the challenges faced by educational supervisors in general practice. We hope to
identify any barriers to GP trainers providing educational supervision.

We would be grateful if you could complete this short questionnaire using the link below. We expect it will take
10-15 minutes to complete the questionnaire. The questionnaire will ask you to consider how much you agree or
disagree with a number of statements and your response is recorded on a Likert scale. There are also several

sections for free text comments and we would welcome as much feedback as possible.

The data collected will highlight key areas of concern for trainers and will help shape future development of
services and support by NES.

Thank you for taking the time to complete our questionnaire.

Dr Derek Elliott (NES Medical Education Fellow)

Dr Nitin Gambhir (Assistant Director for Postgraduate GP Education)
Dr Annabel Shepherd (TPD GP Educational Supervisor Development)

Data Protection & Confidentiality Statement

The data collected will be anonymous and your responses will be kept confidential. The information gathered will
be held securely by NES. The questionnaire will not collect any identifiable personal data.

The information gathered by this questionnaire will be used for internal reports and presentations. The
information gathered may also be used for research purposes.

Research Ethics approval is not required for this study.

Section 1

About the Trainer

This section aims to find out more about you and the type of practice you work in.

1.Are you currently supervising a GP trainee? Required to answer. Single choice.

Yes

No

2.How many GP trainees are you currently supervising? Required to answer.
Enter your answer



3.Please select the stage of training of your GP trainee(s) Required to answer.

Multiple choice.
ST1

ST2
ST3

4.How many sessions do you currently work in general practice? Required to answer.
Single choice.

0-2
3-4
5-6
7-8
More than 8

5.For how many years have you been a GP Trainer? Required to answer.
Single choice.

Less than 2 years
2-5 years

6-10 years

More Than 10 years

6.What is the current approximate list size for your practice? Required to answer.
Single choice.

0-1999
2000-3999
4000-5999
6000-7999
More than 8000

7.How would you describe the demographics of your practice's patient population?
Required to answer. Single choice.

Deprived
Mixed
Affluent



8.How many partners does your practice have? Required to answer.
Single choice.

v AW

or more

9.How would you describe the area in which your practice is? Required to answer.
Single choice.

City

Large Town
Accessible Small Town
Remote Small Town
Accessible Rural Area

Remote Rural Area

10.Is your surgery a single site or split site practice? Required to answer.
Single choice.

A single-site practice

A split site-practice



Section 2

Training Workload

11.Please consider how much you agree or disagree with the following statements relating
to trainer workload:

Required to answer. Likert.
St_rongly Disagree Nelthgr Agree Adree Strongly
Disagree or Disagree Agree
There is enough time for clinical supervision in my working
day.

I have enough protected time to get to know my trainee and
support their individual learning needs.

There is enough protected time for the e-portfolio.

The quantity of clinical and administrative work | need to
complete in the GP practice negatively affects my ability to
train GP registrars.

I complete some responsibilities of GP training in my own
personal time.

The training grant funds enough GP supervisor time.
Guidance on how much time should be allocated to training
activities, such as ESR, would help me advocate for more
protected time.

My work as an educational supervisor is emotionally
draining.

My work as an educational supervisor increases my job
satisfaction.

12.Please comment on the workload associated with GP training.
Required to answer. Multi Line Text.

Enter your answer
Section 3

Workplace Based Assessments (WBPAs), E-portfolio & Exams

13.Please consider how much you agree or disagree with the following statements relating
to WBPAs, E-portfolio & Exams
Required to answer. Likert.



Strongly

[ Neither Agree orAgree Strongly
Disagree

Disagree Disagree Agree
I have sufficient time to support trainees in completing
WBPAs and provide feedback.

I have been provided with sufficient training on how to
provide feedback to trainees.

I receive enough information to be kept up to date with
the training requirements for trainees.

Changes to training, e-portfolio and ARCP are well
communicated.

Teaching provided by the deanery on preparation for
MRCGP exams for trainees is adequate.

I am confident in preparing my trainee for ARCP.
WBPAs are a useful tool to help identify a trainee's
developmental needs.

Preparing the educational supervisor's report is good
way to assess a trainee's professional development

14.Please add any further comments on the impact of WPBAs, e-portfolio & exams on your
role as an educational supervisor.
Required to answer. Multi Line Text.

Enter your answer
Section 4

Support and Development of Educational Supervisors

15.Please consider how much you agree or disagree with the following statements relating
to the support and development of educational supervisors.

Required to answer. Likert.
Strongly

[ Neither Agree orA ree Strongly
Disagree

Disagree Disagree Agree
Training to become a GP trainer prepared me
adequately for the role.

There are sufficient educational and training
opportunities to develop my skills as GP trainer.

The local GP trainers' group is a good environment for
sharing learning.

The GP trainers' group is a good environment for the
sharing of educational resources.

I know who to contact to support the development of
my specific learning needs.

I am able to find protected time for my professional
development as an educational supervisor.

There are sufficient opportunities to develop my
educational supervisor skills.



Strongly

[ Neither Agree OrAgree Strongly
Disagree

Disagree Disagree Agree
The regional conference helps me meet my learning

needs as an educational supervisor.

GP Trainers' meetings are well supported by the

deanery.

16.Please add any further comments on the provision and facilitation of training and
support for educational supervisors by the deanery.
Required to answer. Multi Line Text.

Enter your answer
Section 5

Pastoral Support & Trainees with Additional Developmental Needs

17.Please consider how much you agree or disagree with the following statements relating
to pastoral support & trainees with additional learning needs:

Required to answer. Likert.
Strongly

! Neither Agree Agree Strongly
Disagree

Disagree or Disagree Agree
I am well placed to provide pastoral support to my trainee.
I believe providing pastoral support is a part of my role as
an educational supervisor.

I know who to contact if my trainee has pastoral needs that
I can not meet on my own.

I am confident in identifying trainees with additional
developmental needs.

I am confident in supporting trainees with additional
developmental needs.

The deanery would provide me with sufficient support if |
was to highlight a trainee's need for additional educational
development.

I know how to access resources to support trainees who
have additional developmental needs.

I would know what to do if there was a breakdown in the
professional relationship between a trainee and me.

18.Please add any further comments you may have about your ability to provide pastoral
support and supporting trainees with additional developmental needs.
Required to answer. Multi Line Text.

Enter your answer
Section 6



Final Comments

19.Please include any other factors that impact on your role as an educational supervisor to
GP registrars.

Required to answer. Multi Line Text.

Enter your answer

20.Are there any ways in which you feel NHS Education for Scotland could better support
educational supervisors?
Required to answer. Multi Line Text.

Enter your answer

End of survey Many thanks for your participation.



